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The meeting was called to order by Rozma Paiz at 6:15 p.m. on February 27, 2025. 

 

1. ROLL CALL 

 

Present: Larry Wirsig, Chair 

             Vernetta Buckner, Vice Chair 

Phillip Front, Board Member 

     

2. AGENDA REVIEW 

•    None 

 

3. STATEMENT OF CONFLICT OF INTEREST 

• None 

 

4. APPROVAL OF MINUTES 

a. Regular Meeting Minutes of January 23, 2025 

 

  SPEAKERS: 

   

  Cordell Hinder: Mr. Cordell Hindler stated he listened to the recordings of the meeting and 

  it seems accurate.  Mr. Hindler also reviewed the minutes and requested the Board approve 

  the minutes as presented. 

 

  Board member Front made a motion to approve the Regular Meeting Minutes of January 

             23, 2025. Chair Wirsig seconded the motion.  The Regular Meeting Minutes of 

  January 23, 2025, by the following vote:  
 

  YEA: V. Buckner, P. Front, L. Wirsig.  NAY: None.  ABSENT: None. 

 

5. PUBLIC COMMENT 

 

SPEAKERS: 

 

Cordell Hindler: Mr. Cordell Hindler brought forward and requested three items to be 

placed on the April 24th agenda.  Mr. Hindler's first request was the approval to revise the 

classification for Deputy Director of Economic Development. The second item was to 

approve the addition of an Associate Administrative Analyst for the Office of 

Neighborhood Safety.  The third item was to receive a presentation from Raftelis 
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regarding the workforce analysis.  He explained the request for the addition of 

administrative staff in the Office of Neighborhood Safety was based on a conversation he 

had with Michael Romero.  Mr. Hindler also spoke with Nannette Beacham about having 

a Deputy Director of Economic Development to attend conferences related to economic 

development and the person would be able to report what they learned at the conference.  

Mr. Hindler also submitted the following job descriptions: Deputy Economic 

Development Director from the City of Newark, Economic Development Specialist from 

the City of Walnut Creek, Economic Development Coordinator from the City of South 

San Francisco, and Economic Development Manager from the City of Redwood City. 

Rosanne Ryken: Ms. Rosanne Ryken works at the Richmond Public Library and is a long-

standing resident.   Ms. Ryken first thanked Mr. Downer for his service to Richmond.  Ms. 

Ryken went on to discuss concerns with the Public Services Support Librarian job 

specification.  She referenced the current job specification, under minimum qualifications 

– general knowledge of principles and practices of librarianship, including cataloging, 
bibliography and reference. Ms. Ryken stated these principles are learned at a library 
school and are necessary training for a library degree. Ms. Ryken also referenced that 
the job specification states any combination of experience and training that is equivalent 
to the completion of a master’s degree. Ms. Ryken stated nothing is equivalent to a 

degree. She emphasized the importance of having a librarian with a proper library 

degree.  She also mentioned that the library has an upcoming bookmobile that currently 

lacks a driver.

6. CONSENT AGENDA

• None

7. NEW BUSINESS

a. Approve the Retitle/Revision of Senior Code Enforcement Officer.

It was noted the agenda should be read as Senior Code Enforcement Officer. 

SPEAKERS: 

Sharrone Taylor, Human Resources Director, presented the revision/retitle of Code 

Enforcement Supervisor to Senior Code Enforcement Officer.  Ms. Taylor stated revisions 

were made to the job description to bring it up to date and to align with the current job 

duties in the market. The change in the title was intended to better reflect the field-based 

nature of the position. Ms. Taylor added typically, a supervisor is aligned with someone 

who would be working in the office or behind the desk but the retitle would ensure that 

candidates are aware that this person is expected to be out in the field alongside the Code 

Enforcement Officers.  Ms. Taylor introduced Lina Velasco, the Community 

Development Director, and Eva Mann, the Code Enforcement Manager, to answer any 

additional questions. 
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Vice Chair Buckner asked about office staffing during fieldwork.  Lina Velasco explained 

that the office would remain staffed by an Office Specialist, Administrative Analyst, and 

Code Enforcement Manager. 

 

 

• Cordell Hindler: Mr. Hindler reviewed the classification and thinks it’s fine as is.  

Mr. Hindler recommended the Board approve the classification as presented by 

staff and to work with a consultant on the recruitment. 

 

  Vice Chair Buckner made a motion to approve the Retitle/Revision of Senior Code 

  Enforcement Officer. Board member Front seconded the motion.  The Retitle/Revision of 

  Senior Code Enforcement Officer was approved by the following vote:  
 

YEA: V. Buckner, P. Front, L. Wirsig.  NAY: None.  ABSENT: None. 

 

  
b. Approve the addition of flexibly staffed language to the specific job descriptions. 

 

SPEAKERS: 

 

Sharrone Taylor, Human Resources Director, explained the addition of flexibly staffed 

language to the presented job descriptions. Ms. Taylor added there are a few included 

classifications such as Information Technology Support Specialists, Network System 

Specialists, and Maintenance Worker I and II that did not have the flexibly staffed 

language in them and upon review and recommendation from leadership, the job 

specifications should also have the language in them. Ms. Taylor added the language 

allows for promotional opportunities, career advancement, and more earning potential. 

 

Board Member Front expressed his support for the changes and thinks it makes a lot of 

sense to have the language added.  

 

 

• Cordell Hindler: Mr. Hindler thanked Ms. Taylor for the report.  Mr. Hindler 

reviewed the language of the classifications and had no objections.  He 

recommended that the Board approve the recommendations presented by staff. 

 

Vice Chair Buckner made a motion to approve the addition of flexibly staffed language to 

the specific job descriptions. Chair Wirsig seconded the motion.  The addition of flexibly 

staffed language to the specific job descriptions was approved by the following vote: 
 

YEA: V. Buckner, P. Front, L. Wirsig.  NAY: None.  ABSENT: None. 

 

 

8. UNFINISHED BUSINESS 

• None 
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9.   REVIEW OF SUBPOENA(S) 

• None 

 

10. CONSIDERATION OF PROBLEMS AND REPORTS 

• None 

 

11. ADJOURNMENT OF MEETING 

  

      The meeting adjourned at 6:29 p.m. 


































